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L 58T PAKTSTAN AGRICULTURAL UNIVERSITY, LYJ‘;LLPUR..E

No. A/14517, - Dated the Ist December, 1969.
NOTIFICATION.

In exercise of the powers vested in hinm under
Section 22(2) of the West Pakistan Agricultural.University
Crdinance, 1961, the-Governor of West Pakistan has been
Dleased to accofd approval to -

(i) The Viest Pakistan Agricultural University

Employees (Contributory Provident Fund)

Statutes, 1968; and

(ii) The West Pakistan iagricultural University
Employees (Pension) Statutes, 1968.

2e The copies of the said Statutes are being supplied
to all the components of the University.

3 The University employees entitled to retirement
benefits under the said Statutesjhave the choice to

opt either for Contributory Provident Fund or Pension_
within a period of six nonths from the date of issue of

this notification in the manner prescribed in the

Statutes.
A. Qayyum Qureshi ) Y
Registrar. ~
Indt.No. A/14518, Dated the Ist December, 1969.

Copy forwarded for information and necessary :
action to :- -

Ta A11 Deans/Directors.

2.  4All Heads of Departments.

%« . Treasurer/Controller of Examinationg/duditor.

4, Public Relations and Publications Officer, with

the request to publish this notification in the
Canmpus News.

Secretary to Vice/Chancellor/P.As.

A\
0

6. Sections of Registrar and Treasurer's Office.

’/f:\\?vmfc;éixiwﬁL__' ' {f;
( ALT MOHAMMIDGIT ) f
Assistant Registrar (G).

*KEURSHID*



GOVERNMENT ‘OF WsST PAKISTAN

EDUCATION DEPARTMENT
‘ LAHCRE

4.’:‘vve’éted in him under Section 22(2) of the West Pakista
Agricultural Unlve:cs:d:y Ordinance, 1961, the Yovernor
of West Pakistan is pleased to accord approval to the
West Pakistan agricultural University Employecs (Pension)

statutes, 1968, as given in the attached Appendix Al

-~ o~

Dated Lahore, DR, Zo A HASHMI 5 BeQohy

* the 23rd October.1969: SECRETARX 70 GOVERWMENT , WEST .
50d October,1963e! PAKTSTAN, EDUCATION DEP ARTMENT

NosSi0,Univin/104/68%  Dated 23rd October, 1969
Copy with a copy of Appendix 'A® :Eorwarded

- -

0 the s~
/ '
1 Regls'b:ear, West Pakistan Agriculibural Unn.vers:.t;y,/l 5
Iyallpur, with reference to. the correspondence o
rExfmy. ending with his letter No. A/40U02 ,!
" dated 16th spril, 1969% 0
\ R
e

It is, however, pointed out that the‘P:co:Q_‘incial
]/“\\'JL Government will not accept any f imancial liability

which the Upiversity may incur on account of the .
operaticn of these Statutedy

..... {,-“ <
-’u,o‘o-"o.o.o 'y

2! Superintendent , Government Printing, West
Pak:.stan, Lahore, for tavour of publication in
the next issue of Government Gaaetbef.

s

( Mo Mo ANWAR ) ,
Section Officer (Un:w)
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, The

West Pakistan Agricultural University

Employees (Pension) Statutes
1968

WEST PAKISTAN AGRICULTURAL UNIVERSITY
7 LYALLPUR
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(1) -

THE WBST PAKISTAN 4GRTCULTURAL UNIVERSITY
HMELOYEES (PENSION) STLTUTES

LT

TuBLE OF CONTHENTS

)

Bubiect . Statute
CHAPTER T ~ GENERAL
Short ti%le

- 1
Commencement | s 2
Zxtent of applicabion as '3
Eefimitions o'a i
Option - | oo 5
authority, coupetent +o sanotion.Pension/Gratuity; 6.

Grant of Pengion Or .Gratuity when otherwise
inedni ssible, :

LR

Good conduct implied condition for grant of Fengion. 8

. P A ' \"’“*\,__.
Recovery of 10sses and excess payments o 3 :
No pension. on dismissal or removal exceﬁt “
compassionate allqwances‘ e 16
Eension/&ratuity Payable in rupeeg 4n Pakistan 11
Relaoxation - .o 12: .

CHAPTER IT - SRRVICE QUALIFYING FOR FENSION "aND
CONDONATION OF INTERRUFTIONS D

DEFICIENCIES, ‘
Conditiong, of qualificationg, o 1§ 
Begimning of Qualifying service e 14
Service whieh quelifies for pension, Y R 15
Forfﬁiture’of past service, e 16
Condonationsg of interruptions/deficiancies
ilg gralifying service, ! as 17




(1)
Subiect: : Statute

CHuPTER ILT ~ DIFFERANT KINDS OF ORDIN.RY PENSIONS
-ND CONDITIONS FOR THEIR GRLNT,

Classification of Pensions PO 18
Compensntion Pengion L. E 49
Invalid Fengion o 20.
Superaniuation Fension, .o 27
Retiring Pension, S g 22
JHMETER‘iVAm ﬁMOUNT OF ORDIN.RY P4NSIONS

SEOTiON{W ~ GANER.T,

Determination of the amount of FPengion e a3
Reducti@n in Fengion .-,, 24

«dmissibility of Pension when charge - of more’

-

- than one post ig held os 25
s SECTION 2 - [ MOUNT OF FULL riNSION
Full Pengion and its maximum limit, o 26

SECTION 3 = 4= GRLIUITY .ND FENSION BENEFITS,

Employee to surrender 41/4th of pengion to earn

gratuity. oo 27

Gra%ﬁity when employee lacks qualifying

service for Fengion, ' ‘e 28

Gratuity in lieu of 1/4th surrendered Pension, 29
B=GR.TUITY

Definition of family - 30

Nomimation ‘ ' Ve 3]

Proeedure for payment of Gratulty to nominees
and othei members of family oe 52

when . Gratuity is not payeable, ve 33



(1ii4)

Sub jectd Statute

Cm FuliILY FENSLON

To whom family pension is payable. - | o n 34
CHLPTER V - FELIC.LTION FOR GR.NT OF ORDIN.RY
PENSION/GRLTUITY
Submission of Fengion applioation.m | it 35
Commanoemeﬁé of ordinary‘kension/Gratuity b4 %6

CHLEPTER VI NIPICIFALTORY & ENSTON/GRLTUITY

Grant of unticipatory Fensgion e 37
Declaratioﬁ éreﬁrequisite for payment of

«~nticipatony Fengion, o ‘ oe 33
Communication of orders of snticipatory rension, 39
Grant of .nbicipatory Gratulty ‘ : oo 40

Fayment of ~nticipatory fension/Gratuity not

to be delayed, o0 41

wdJjustment of difference, . 4p
OEarTaR VIT - OOMMUTFICN OF & iNSToN,

4dmggsibili%§ and éxf@nt of commutation an 43

application for commuitation and administrative
apprQVala' L I ®® '4'4-

Further processing of a lication and Medical
) sl :

exam.nation,. . 45

RGPOI‘E of ‘Medloal “U‘.thori"by. a ¢ heo
@xtenslon of period if medical examination .

is not held, ~ . | .o S

when Commutation becomes absolute PN 48

Mis-statem@nts/supression of material facts

treated ag grave~uwi sconduct, >, 49

Fayment of commuted value to pengioner .o 50




(iv) -

Subject Statute
rayment of commuted valus bo fawily in case

of pensgloner!sg death, - 5
Calculation of commuted value, oo 52

CHaor L8R VIII - SXTRGORDIN.LEY & ANSION

Entitlement to extra~ordinary Fengion, s 53
Graht of extra~ordinary rension no bar to

grant of ordinary Fenslon/Gratuity, - 54
No extra-ordinary rension to persons L
dismissed or removed for misconduct o6 55
Commencement of extra~ordinary rension =~ . ,. 56
Linit of fmtra~ordinary rension, s By
rrovisions of ordinary family pension to

gpply if not inconsigtent o 58
wpplication for extra~ordinary rension, e 59
Degres of default by University employee

to be congidered, oo @0
award to be made in Yakistan in rupees, O

' aErENDICHS

No, Subiject - Fage

Form 1(¥en.) Nomination forp Gratuity (for one .

member of the Lfawily) .o 5455
Form 2(¥en.) Nominabion for Gratuity (for more

*than one member of the family) .. 5657
Form 3(ven.) wpplication for rengion and/ar

*Gratuity. ® e 58"‘65

Form 4(ken,) -Grant of «nticipatory Fension/Gratuity é4-6m

Forum 5(¥en.) application for Commitation of
Trengion, . 67-68

Form 6(ten.) foport of the Treasuper regarding
conmumitation, . 69

S e b B LA o o BRI,
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w7 8"

Subijcecect

rage,

Form 7(&cn,)
Form 8(ren.)

Form 9(ren,)

Form 10(¥en, )

Commutation of rensions

(Report of the Medicel .uthority)

wpplication for injury rension
or Gratuity, . ) e

wpplication for family rension..

Report of the Medical .uthority
regarding injuries ete, e

70-71

72=74
75
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THE WEST PAKISTaN aGRICULTURLL UNIVERSITY
EMPIOYEES (PENSION) STATUTES

CHAPTER I - GENERAL

Te These Statutes may be called the West
Pakistan Agricultural University Employces
(Pension) statutes, 1968

2 These Statutes shall come into force atb
once and shall be deemed to have taken effect

fron the first day of November, 1961,

3 Without prejudice to the provisions of
Statute 53, these Statutes shall apply to all
University’ pmplOJecs mbo an terod or enber the
serv1c; of “the Wust PaLlutu% Agrlcultural
Unlver51ty on or after the first “lay foby ‘ Sﬂv

Boveubop, 1967« <ameent- the follow1nw“}%

(L) UFiVLrSitj enployees whose S6Iw
vices have been transferred to
the University in accordance with
. Government of West Pakistan
Agriculture Departnent Notifi-

cation No. 11/2(2)804m-ITL/63(iv),
,datcd the 16/19th January, 1962,
" as ancnded;

(ii) University' ecnployees who were
' envitled to the benefits of the
Contributory Provident Fund
immediabely belore—the promul~
//gation of %hege Statutes amnd. .
e

.‘\‘
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who do not opt for these
statutes;

(iii) University cuployees who join
‘ the University service on or
- after the promulgation of these
gtatutes and who opt for the
West Pakistan Agricultural. -
University Employees (Contiibuye
tory Provident Fund) Statutess

(iv) University enployees paid fron
: gontingencies or borne on work
- charged establishnent;

(v) University cnployees engagéd on
contract or on special terns
and conditions ol service which
contain no stipulation for -
pension under these Statutes;

(vi) University enployees engaged,
otherwise than on contract; for -
a specified period or term which =
does not extend to the age of
superannuation;

(vii) y UniwsTsiity % 7 %ﬂjlfl%m% B eleish

17 eihployedsd 9Eo-riash be .
wxodud ed-b; ,gi %dﬁﬁe mom?;h:
sptddeatd opnef these Bhatutesy

(viii) any University enployee who

- holds a post which has been
declared by the Syndicate to be
non~pensionables

(4x) any persoh whose whole time is
not retained for University _
service but who is merely paid
for work done, such as part
time teachers and Legal Advisor
to the University; and

(x) any person who is not paid from
the University Fund, bub is
paid from a fund held by the
University as a trustce.
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g (1) In these Svatutes, unless the context

otherwise requires, the following expressions

shall have the neaninzs hercby regpectively

assigned to then, that is to say @

(a) "Full Pension ,means the anount
of ordinary pension adnigsible
including 1/4th of the surrendered
portion of the pension.

(b) "Head of Departrent" neans the
head of a teqohlng or an
adrdnistrative department and
indludes the Dean of a faculty,
the Director of a division, the
Regisgtrar and the Treasurecr,

(c) "Medical .uthority" neans an
authority appointed to conduct
the nedical exaninstion of
University employees for the
purpose of granting invalid
pension, commmutation of pension
or extra-ordinary pension. This
authority shall be~

(i) the University Medical
Officer in respect of
University enployees of
Olass IICH ‘

(ii). a standing Medicel Board
conglsting of not less than
two Medical Officers to Dbe
appointed by the Syndicate
in regpect of University
enployees of Clagses "A"&"B",

(d) "Ordinary Pension" neans pension
other than extra-ordinery pensiolle

(&) "Pension" except when used in

aoritre—distinetion to gratulty,
iﬂnzluﬂfnr.gf%ﬂnxityx BERIRIRE

w kg
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"":(4') o o

(2) Other terms and expressions not

specifically defined herein éhall carry the.. ..’ .

neanings assigned to them in the West Pakistan
Agricultural University Bmployees (General

Conditions of Service) University Ordinances,

S 3 (1) Bubject to the provisions of
statute 3, a University employeec who was
entitled fd_the benefits of the Contribuboxy
Provident Fund, imnediately before the prommle-
gatlon of these Statutes, may opt for these
Statutés within a period of six nonths from
the date of such promulgation; provided hhat a
University epployee who could not exercise the
option within”thc above period by reason of
absence from Pakistan nay do so within a period
?f six months from the date of resuming duty
in the University. .

(2) 4 University employee who joiné thé
University servi@e on or after the promulgation
of these Statutes and to whdm these Statutes
2pply may, within a period of siX months fron
the date of his appointment, opt eithef for
these Statutes or for the West Pakistan ipri-
cultural Univeféiﬁ&*Emp1033335§00ntributory

Provident Fund) Statutes.

TR LA S R S e e
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(55 The option mentioned in paragraphs (1)
and (2) above shall be communicated in writing
to the Treasurer through tlie Head of Departuent
concerned and a copy of the commication shall

be sent to thie Rugistrar,

NOTE: The Treasurer should acknoviledge receipt
¢ communication.

(4) (a) 4 University employce roferred

o in paragraph (1) who does not exercisce and

communicate bis option for these Statutes shall

continue to be entitled to the benefits of the
outributory Provident Fuad.

(b) & University employes referred to
in paragraph (2) who docs not exercisge and
communicate his option siinll be deened to have
opted for thesc Statutes.

(5) The option once exercised B Heened
tetbdve been exercised shall be final,

X PLaNALTON It is not open to a University
cmployce cxercising opbion under
this Stafube to opt for Hlic
Contributory FProvident Fund

“Statutes for a part of his
service o2nd for these stotutes
for the otlhier part. The option-

mast relcte to the whole of his
SAPVICC.
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(6) In the case of a University eumployee

w2 (B) 1m

¢overed by paragraph (1) above, who opts for
these Stabutes in accordance with the provisions
of paragraph (3) -

(1) the amount of subscripbtions paid
by him to the Contributory
Provident Fund together with the
amount of inbterest accrued therce
on shall be refunded to him or,
if he so desires treated, as
Voluntary Provident Fund ;

(ii) the amount of contributions mnade
by the University to his Contrie
butory Provident Fund with the
amount of interest accrued
thereon, shall he credited to
the University Fund; and

(iii) the service rendered by such
University employec from the
date of joining the Contributory
Provident Fund or the date of
attaining the age of 20 years,
whichever is later, shall subject
to the statubes for reckoning
service qualifying for pension,
count as such service amd the
provisions of the Contributory
Provident Pund Statutes shall
cease te be applicable to hin.

Unless otherwise expressly provided, the

Ll
[RS

EQﬁS“OI . authority competent to sanction the grant of
pensions shall be the Syndicate in respect
af University employees of Class "4" and the
Vice=-Chancellor in respect of Univoersity

enployees of Classes "B" and "C", Ain appeal

i A TSR R R



Grant of
fension or
Grotulty when
otherwise ine
adinisgible -

o1e) 9, ct

Llpliod condi-

tion for wrant

of Pension

- /5*_.

o

»s

(7) i~

against the orders of the Vice~Chancellor
shall lie to the Syndicabe and against the
orders cof the Syndicate to the Chancellor. The
decision of the appellate authority shall be

final.

e In any case uwhere pension or gratulty is
not aduissible under these Statutes, the
Syndicatec may grent a pension which will not,
save in most exceptional circunstances, cxceed
REg. 100/- a montlh or a gratuity not cxceeding

the cquivalent value of that anount, provided

that the genoral spirit of the Stabutes is
ocbserved.
8e Good conduct is en implied condition

for the grant of every kind of pension. The
University wnay withhold or sAthdrav o pension

or any part of it, 1f tho pensioner is convicted
of sericus crime or is found to have been guilty
of grave nisconduct either during or aftor the
completion of his service, provided thétfﬁefqre;
any order to this effect is issucd, fhé PO
cedure laid down in the West Fakistan
agricultural University Enployees (Efficiency

and Disciplines) University Ordinonces, 1962,
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s (8) tem

regarding the inmposition of the penalty of

renoval from service. shall be followed,

Recovery of 9, (1) The University reserves to itself
log
GXC nts the right to recover from the pension of a

University Pensioner the amount of loss caused
wo the University by his negligence or fraud
during his service as esbablished in Judicial
or departmental proceedings, provided that
such departmental proceedings shall not be
instituted more than a year after the date of
retiremnent of the University pensioner.

(2) In case the onmount of pension granted
%0 a University cmployec be afterwards found Lo
be in excess of that -to which he iz entitled
under these Statutes, lhe shall be liabie to
refund such excess,

(3) This provision shall also apply to
pension/gratuity sanctioned in favour of the
fanily of a deceased University cuoployee under

section-3 of Chapter-IV,

¢ pension on 10, No pension may be granted to a University

Jisuissal or ,
wguoval except enmployec dismissed or removed for misconduch,
copassionate

Llowance corruption, subversive activities or ineffim

ciency, but if he deserves special consideration,

s el 0 f e A e Rl SRl -



~:(9) =
he nay be grauted a compassionate allowance
allowance not exccooding twe=thirds of -the spension

wiilch would have boeon admissible to hin if he

~

had retired on invalid PCRSLON,

7,

Eension/Gratuity 1. Pension/Gratuity is payable in rupces

pavable in

Tubees in Pakdg-in Pakistan and should be calculeted to the

Tan 2 to

cLeCilated §
b

vl
S g e e o g
- B4 DA
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Relaxation

nearcst paisa.

12, any of these Statuteé Y for.rcasons
to be recorded in writing bo relaxcd by the
Syndicate in individual casceg, 1if it is sabtisfied
hat a strict applicatiocn thercof will causc

hardghip to the individual.

HARA e
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analifications
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CHaPTER II - SERVICE GUALIFYING FOR PENSION
sND CONDONATION OF INTERRUPTIONS
#ND- DEFICIENCIES,

1% ‘Unless otherwisec ¢cxpressly provided in
these Btatutes, the service of a University o
employce qualifies for pension only if it ig:§§%¢L
the University and is paidzziom the University

fund,.

14, The service of a University enployec
begins to qualify for pension when he takes
over charge of the post to which he is firsy
appointed, provided that service rendered
before he attains the age of 20 years shall nof

he treated as service qualifying for pension,

15, (1) Tenporary and officiating service
shall count for pension or gratuity dxm ks cated
Teldowir: casesi=

(1) Continuous Tenporary service for
nore than five years reondered by
a University employece borne on
temporary establishnent;

(ii) temporary or officiating service
followed by confirmation; and

(iii) service rendered by a University
enployee in a temporary post
after the permancnt post on




~:(11) 2~ ’/9” \:
{

which he held g licn hag baen
abolished in oircumstanies
entitling hin 6o et coipensption
rension op Gratuity. ) I
B } !
&_ B

(2) One-Lalf of the period of apprentice—
Ship qualifies for ponsion, !

§

{

(3) The service of a probationer Fho is

subscquently confirmed in =z pernsnont po@t with-
out interruption qualificsy for pengion,

(4) The +tine spent by a Uhivor&ity
coployee in approved training shaoll couwt as
1

service qualifying for pension, i

...‘..):“)
NORE: mis periocd of treining before actﬁal
appointuent to University service glall
not count for pension,

.

(3) 411 leave, other than extraord%nany
leave counts as qualifying scrvice for pension,
i
. P . o
(6) When Pensionable Military service
[

renderced after the age of 20 years teruin&ﬁes

before a pension has baen

&}
.

»
arined in Tespegh of
t

s Lo
it, and is followod by pensionable Unlversaty
service, such lilitary scrvico counts as part

of University service, provided that the bpnus

i

OF gratulty received in licu of pension on or
since discharge fron Hilitary service is pee

funded to the Jniversity in Tunp sﬁm or in
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nonthly instalnents not exceeding 36,

NOTE: The nilitary service of the individual
concerned and the amount of gratuity
. Paid to him should be verified by
refercnce %o the Controller of Military
Accounts,

(7) The time spent by a University
enployee holding a pensionable post on foreign
service counts for pension as if it were
service under the University; provided that
the contribution towards his pension on account
of such foreign service has been paid to the
University, or the payment of such contribution
has been renitted.

(8) The time spent by a University
employee holding a pensionable post in a
Genporary or non-pensionable post under the
Universlty also counts for pension.

(9) If a University employecc is suspended
from service, pending cnquiry into his conduct,
the period of suspension counts for pension if
it 1s immediately followed by reinstatenent,
unless he 18 re~insteted with forfeiture of a
part of his pay or allowance for the period

of suspension.

o e S e



- d/-
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forfeiture of 16, A University employee forfeits his pagt
Rast _service

service in the following cases :-

(i) Resignation from a post unlcss it
is to take up snobther post the
service in which counts for pension.

(ii) Renmoval or dismissal from scrvice,

(iii) ibscnce from duty without leave,

NOTE: The authority which sanctlons the pension
: nay comuute rotrospactively periods of
, absence without leave into extra~ordinary
leave.

174 (1) The Syndicato LDay, for the purposes

of pensions, condone 21l gaps between periods

Sorviae of service of o University erployec,

(2) & deficiency of six ronths or less
in the qualifying sorvice of & University
enployee shall be deened to have been condoned.

(3) The Syndiceto nay condone deficiency
in qualifying scrvice of more than six nonths
but less than 8 year 1f both tho conditions
nentioned below arec satisfied :m

(a) if the University employec dies
while in gervice orp retircs .
under circunmstances beyond his
conbrol, for instance when he
is invalided fron scrvice or is
selected for discharge fron
service oun the abalition of hig
bernanent post, provided that
except for sguch contingency he
would Liave conpleted another
year of qualifying service;
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(14 1=

(b) the service rendered by the
University enployee wag
neritorious.
(4) & deficiency of a year or nore
shall nct be condoned,

T ks PN
el -

ML
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Glassification
of Pensicns

Compensation
Poension
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CHAPTER III -~ DIFFERENT KINDS OF ORDINLRY PEN.
SIONS LD CONDITIONS FOR THETR GRANT,
18. ¢nsions are divided into four classes
nanely-
2 Compensatimlfensioa
b) Invglid Pension,

¢) Superannuation Pension.
(4) Retiring Pension.

NOTE: Extraordinary Pension is dealt with
in Chapter VIII,
19. If a University-employee is sclected for,
discharge owing to the abolition of his pernanent
Post or owing to g chatige in the nature of the
duties of that pest, or if = tenporary University
enployee is sclected for disclhiarge on being
replaced by a qualified candidatbe he shall,
unless e is appointed %o another post, the
conditions of which are deened by the authority
coupotent to discharge hin 5o be gt least equivae
lent to those of his own, lhave the opbion-
(a) of taking aly compensation

bension, or gratulty or both

to which Lie nay be entitled

for the service Lz has already

rendered; or

(b) of accepting another post or
tronsfer to anotlher establishnent
even on a lower pay, if offered,

and continuing to count his
previous service for pension.
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0L oo, (1) An invaldd pension is awarded to =a
University employee who before reaching the age
of superannuation retires fron University
service by reason 6f his being,pérmanantly -
incapacitated for further service by ékﬁ?hhﬁ%r
nental infirmity,
(2) In the case of partial incapacity, a
University employee should be appointed to g
post suited to his inpaired capaclty even if the
post carries a lower scale of pay. If this is
not possible, he nmay be awarded an invalid
pension, but it should be carefully considered
whether, in vicw of his partial capacity to
earn a living, the full invslid pension adni s
sible under these statutes should not bo reduced,
(3) Complete or partial incapacity for
service nust be established by a nedical certie
ficate preseribed in paragraph (4) below i~
NOTE:=~ (1) A University employee discharged on
grounds other than those stated in
praragraphs. (1) and (2) above has no
clain to invalid pension, even
though he produces nedical evidence
of incapacity.

NOTE:= (2) If, in the opinion of the Medical
Authority, the incapacity of a
University employee is directly duc

to M8 jrregular or intenperate
habits, no pension should be granted.
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If the incapacity is not directly
cauded by such habits bub hing been
accclerated or aggravated by Then
the. autherity conpetent nay sanction
pension at A reduced rate,

(4) 4 University employec who wishes to
retire on invalid pension, should apply to the
Registrar who will direct hin to present hinself
before the Medical Luthoriby to obtaiL a nedical

certificate of incapacity for further scrvice in
/
the following forn :- {
"Cortified that I(we) haye carefully
examined A.B., son of C.D., a _
in tho . « His gge_is by his own statcw
nent . yearsy T {(we) consider i.B., to be
conpletely and permancntly incapacitated for
further scerviece of any kind (or in tho departnent
to which ho belongs) in consequence of
(here state disease or causc).

NOTE:— If tho incapacity does not appear to be
complete and permonent, the certificate
sheuld be nodificad accerdingly and the
fpllowing addition should bé nade :e

7/,,5

, I an (we are) offopinion that A.B.,
is fit fer further sorvice of a less
laborious character than that which he
as been rendering (or nay after resting
for ponthg)be £it for further
gorvice of a legs léborious charascter
thon that which he has been rendering).

(5) 4 University cmployec who lLas sube
mitted e Medical Certificate of conplete and
pernanent incepacity for further service should

be invalided fron service on receipt of the
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nedical certificate, or from the date of the
expiry of leave if hoe is already on leave, or

has been granted leave as a gpecial case.

Luperannuation 21. A superannuation pension is granted to =
University enployee who retires or is retired
fron University scrvice on or after attaining

the age of 55 years.

Hotirine 22, A retiring pension is granted to a
foengion _
University employec who not being cligible for

superannuation pensiocn-

(1) opts to retire after 25 years
gualifying service; or

(ii) is compulsorily rotired, by the
competent authority after 25
vyears qualifying service;

(11i) is compulsorily retired fron
service by the authority conpetent
to remove hin from scrvice under
the provisions of the West
Pakigtan Agricultural University
Employees %Efficienoy and ‘
Discipline) University Ordinances,
1962, on grounds of incfficiency,
nisconduct, subversion or corrupe
tion.

Provided that a University enployee who
0pts to retire under clause (i) shall send o

written intination of such option to his appoint-
Hnee

ing authorityab leastéf nonths before the date on
which he intends to retire. Such intinetion once
subnitted shall not be allowed to be nodificd or
withdrawn.

S R R = A
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CHuPTER TV - AMOUNT O

SICTION 1 . GENERLT, S

23, The anount of pension that nay be granted

To 2 University cuployce will be debeps ined by

the completed Jears of his qQualifying sorvice

in accerdarnce with the prmvigions.of Statute 26,

24, If the service of a Univergity coployec

hos net beon thoroughly satisfact tory, the

authority Sanctioning the woiision L10Y nake sueh

reduction in the autunt of ,cwulun 28 1t uay

hinlk proper,

25, If a UUlV“&Olty onzloycc log hola Slekale
Lan ouu DCat, in rospect GL cach of dekh, if he

Ty v 0 - 7
nad held

it Sceparately and alope, would

wengion

have been aduissible to hin,

tho ponsicn adnige

sible t¢ Innm is the sul of the

whicli would NuVu boen adidigsible to ldn if Lo

had held cacl FOBT scporatoly and nlones provideg
tliat the cettgolidatoed pongion shiall not cxcced

boxinun linis Prescribed in Statute 26,




Tull Pe

and it
Lun

.é‘

’“%:(EOj:n

~ 28 -

SECTION 2 . AMOUNT OF FULL PENSTON

26,

(1) Bubject to the obher provisions of

these statutes full superannuation, retiring,

invalid or compensation pension, not exceeding

the maximun linmis pregcribed below,may be

granted to a University euployee who has eenplebdd

mxquakityiﬁgasdﬁvfé@~6ffﬂ@~yeansuof"moneg,

provided that conmpensation pension shall nOU'bG

granted. to a teuporary University emnployee who

has not @@Hﬂlﬂﬁﬂﬂaﬂnﬂﬂéi?ﬁyﬁggsaerﬁi¢e0££225ypa£§s

DY BB iw

iompleted years Scale of pension Maxirun linit

of qualifying expressed as of pen51on per.

nervice, fractions of rionth.
average enolum
nents,

10 10/50 250
11 11/50 275
12 12/50 300
13 13/50 325
14 14/50 - 350
1% 15/50 375
15 16750 iBg
17 17/50 8
18 18/50 540
19 19/50 595
20 20750 650
27 21/50 695
22 22/50 740
23 23/50 785
24 24./50 &30
25 25/50 875
26 26/50 900
27 27/50 925
28 28/50 95Q
29 29/50 975
30 =nd above 30/50 4000

(COl’ltc a )

AL R R S R AN
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NOTE: .iny anount in excess of Rs.600/~ per
mensen calculated in eccordance with the
scale prescribed in coluwm (2) of this
Table shall be reduced by 50% and the
naximin linits prescribed in colum (3)

Cplell be applied thercafter,

(2) The tern "avercge enolunents" neans
the average of the pay that the University
enployce drew, or would have drawnﬁlad he not
Taen on leave wifh leave salary or on Jjoining
time or under suspension f£or a period which
oounbs for pension under Stﬁtute 45(9) during

e
the last / years imnediately before his retires-
nent. If during the last three years of his

service, a University enployce has boon absent
1/7

4
i) Ao Can

fron duty, or/on leave without pey or has been
under suspcnéion for o period which does not
count for pemsion under Statute 15(9), the period
so passcd should be dis-regorded in the calcu-
lation of tle overeage crnoluments oand o1 equal
period before The throee.yeoars should be

included.

SECEION % - A~GRATUITY LND PENSION BENEFITS.

Euplovee to 27 Every University enployece in pensiocnable
surrendcr

1/4th of pen~ service shall surrender 1/4%Lh of the full

sion to earnm

gratulty nonthly pension adnissible o hin under

Statute 26a
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(ratuity when 28, (1) (a) If a pernenent University employee,
chplovee lacks
unal;fxlng who has rendered s qualifying service of 5 years

rvice for
ngion or nore but less than 10 years, retires or is-

fe

discharged owing to the abolition of,.orva chenge
in The nature of thé duties of his pernancntb
vost, or dies while in service, a gratuibty nob
exceeding one nonth's pay for each conpleted
Jear of qualifying service, subject to a naxirmun
of Rs. 12,500/-, shall be granted to hin on
retirenent or discharge or Lo his family in case
of hils death while in service.

(b) If a tenporary University ouplOJe»,
who has rendered a qualifying service of- 5 yeﬁrs
or more but less than 10 years, retlres, Xoxn dlps
while in service, a gratuity not cxceeding one
nonth's pay for each completed year of qualifying
service, subject to a naxirun of Rs. 124500/~ 4
shall be granted to hin on retirenent or to his
fanily in case of his death while in service.

(¢) If a tenporary University employco
who had rendered a qualifying service of 10
vears or nore bubt less than 25 years, is dis-

>harged owing to the abolition of his post or
Lis replacenent by a qualified candidate, a

gratulty not exceeding one month's pay for each

i I iR
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completed_year of qualifying serviqe! subjecé
Yo a paxirum of Rs. 25,000/-,shall be granted

to hin on discharge.

29, (1) In the event ofw

(1) the vetirement of a .. SRS
University enployee who hag

rendered qualifying service of 10
years or norej

(i1) the discharge of a pernanent
University employee who has
rendered a qualifying service of
10 years or nore;

(1ii) the discharge of a benporary
University employee who has
rendered a qualifying service of
25 years or nore;

a pratuity shall be granted to hin or to his
family in casc of his death, caleculated at the
following rates for each rupee of his pension
surrendered uhder Statute 27 e

If the qualifying service iz

10 years or nore but less than Rs.187/-
15 years. 4 .

1f the qualifying service is

15 yeors or nore but less than Rs.173/-
20 years. i :

If the qualifying service is
20 years or nore. - Rs. 160/~

(2) In the event of the death of a

Univergity enployee who has rendered - v -l.-

$ualifying servics-as mentlssdd in -

o,
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clause (1), or clause (ii) EME or clsouse (iii)
of paragraph (1) above, a gratuibty shall be
granted to hds fauily calculated at the rate
specificd in paragreph (1), and further-

(1) if the denth occurs beforo retirem
nent, paynment shall be made to his
fanily for five yecars at the rate
of 50% of the full pension colcoue
lated as in Statute 26;

(ii) if the deatl occurs =fter bubt
within five years of rebirenent
paynent shall be nade to hig
fanily at the rate of 50% of the
reduced pension for the unexpired

£l

H

portion of five years,

NOTE: For definition of the Tern "fanily" and
the procedurc for naking nominations and
paynent of pension and/or gratuity in the
event of o University cuplcyeets death
before retirement, sce Statutes 50 to 34,

(3) In the event of the deatlh of o
University eﬁployee before retircoont, ponesion
for the purposes of this statute shall be calcu-
lated as if he Lod retired on invalid pension on

the dete of his deati, but it sliall be adoissible

from the dey following the death of e University

NOTE: (1) Where commtation of pension ig
admissible under those shtabubes
it sheall not cxceed Lalf of full
pension.

e SR
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HOTE:

HOTE:

NOTE:

e

(2)

(3)

(4)

(1)

~i(25):- — 33-

Gratuity payable under paragraph (2)
of this Statute should be worked out
ob the fracticn of a rupee of the
surrendered pension ealculated to the
nearest paisa.

Anticipatory pension will also be
adrissible to the fanily of the
University employee in the event of
his death before retirenment. In such
sases the gratuity adnissible to

the fanily under paragraph (2) of
this Statute will be calculated on
25 per cent of the anount of pension
on which the anticipatory pension

%o the fenmily is based.

This statute will also apply to
conpassionate allowance.,

B = GRamTHT

Loerd

The tern "fanily" for the purpose of

paymenﬁ of gratuity under this section shall

inelude the following relatives of a University

anployee e

NOTE:

(O

(a) Wife or wives, in the case of a
nale University enployee;

(b) Husband in the case of a fenale
University enployee;

(¢) ‘Children of the University enployee;

(d) Widow or widows ond children of
a deceased son of the University
enployee,

A child nmeans a ‘legitinate child or
an 'adopted child' if under the
personal law applicable to the
Univergity enployee concerned
adoption isg legally recogniged as
conferring on the adopted child
the status of a natural child,
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s

NORE: (2) If it is proved that the wife lLing been
. Judicially separated fron the Univer-—
sity employec or lLas coasad under the
custonery law of the commmunity to
wiich slhie belongs o be entitled to
naintenance, ghe will no longbr be
congidored tp e a nedber of the
”amily, unless tvhie University enployee
has hwr,blf intinated in writlng to
the Treasurer that she will continue
to be s0 considered

NCTE: (3) if a fenale miversity employee
in ses in vrditing to the Treasurer
that her husbond should net be
“gid sred as p nerber of the family,
"lll no longocr be so considered,

nlb shic subseguently cancels uuch

exclu51ou in writing. o
Hondnaticn 37 (1) 4 University cniployee may, as scon as

he/she completes JaTgualifying sérziceofcBive years,
naoke a2 nonination conferring on one or more

nenbers of his/her fanily, or if Lhe/she has no
fauily, on oze or more persons, the right to

receive any gratulty that nay be sanctioned

mder Stotubes 28 & 29 end any gratuity which

having becone adpissible b5 Lin/her has not

been paid to ﬁiu/hor before deatl.

EXPLaN.IION: . It is not nandabory for a

U_lVLrSltJ ciployee to nake a
nominegtion.

R - R R T P s e o
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(2) Where a University employee who has

-:(27) 3

no family nakes a nonination such nomination shall
becone void on his/her acquiring a fanily.
(3) If a University employee nominates
13ore persons than one under paragraph (1) above,
be/she shall specify in the nomination the anount
or share yayable to each nominee in guch nannen
23 Yo dispose of the whole anount of the gratuity
nentioned therein,
(4) A University enployee may provide in a
noninatione
(a) in respect of any specified nordie
nee, that in the event of his/her
predeceasing the University enployee
the right confepred upon that nominee
by a nonination made ynder paragraphé4)
above shgll pass to such other nenber
or. nembers of the Unjversity employeels

fanily, as may be specified in the
noudnation; ;

i

(b) that the nonination: shall becone
vold in the event of the happening
of a continggncy specified therein.
(5) Every nonination shalli!be in Forn 1 (Pen,)
; 3
or Forn 2 (Pen,) asg Day be appropriabte in the
circunstances of the case and shall be sent to
the Treasurer,
(6) A University employee nay, at any

tine, cancel a nanination by sending a notiece
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in writing to the Treasurer, and send =2 fresh
nopination, if he/she so desires, along-with
such notice,

(7) Imnediately on the death of & noninee -
in respect of whon no special provision has

been nade in the nonination undep paragraph (4)
(2) above or on the occurrence of any event by
reason of which the nonination becones wvoid |
under paragraphs (2) or paragraph (4) (b), the
University enployee shall send to the Treasurer
2 notice in writing formally cancelling the
noningtion together with a fresh nonination, if
BILY

(8) The Treasurer shall, on receipt of a
norination nade or a notice of cancellation given
by a University enployee, note on it the date
of its receipt and keép it in his custody,

(9) EBvery nomination nade and every
notice of cancellation giveh by = University
enployee shall, to the extenf it is valid, take
effect from the date on which it ig received by

the Treasurer.
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32, When the anount of gratuity has become

payable, it shall be the dubty of the Treasurer

to make payment in the following menner :-

(a)

(b

(¢) If

The anount of the gratuity or any
part thereof to which the nonie
nation relates, shall be paid to
the Unlveralty enployeets noninee
or noninees in the proportion
specified in the noninations -

If the nonination relates only
tp a part of the anount of the
atulty, the renaining part shall
%T distributed equally auong the
perbers of the fanily other than
the nominee or noninees,
If no valid nomination subsketg,
tge whole anount of the gratulty
ghall be paid to the nembers of
the University employee's fanily
in equal shares;

Provided that in case of (b) or (e)
above no share shall be paid tow

;
t
v

(1) the sons who have attained
the age of 24 years;

(ii) the sons of a deceased son
who have attained the age
of 24 years; S

ﬁlxl) the narried daughters whose

l

- husbands are alive; and

(iv) the narried daughters of a
deceased son whose husbands
are alive;

if there is- any nenber. of the
famlgy other than.those specim
in clauses (1), (dii),

TR },ﬁ.&iilllaboveg
N,

b
\(

a_‘-\ i’

"
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brovided further that the wdow
or widows and the child &p '
children of a deceased son ghall
receive between then in egual "
parts only the share whicéh that
son would have received if he ’
1mdsmwhmdtMamﬁmmwﬁy
enployee  and had been exenpted
from the operation of the Tirst

. proviso,

(d) When the’ University enployec
 leaves no fanily and the gratuity

or a part of it miim¥ isg not
covered by a valid nomination,the
gratuity or the uncovered part
shall be paid to +the following
surviving relatives, if any, of
the University employee in equal
shares -

(1) brothers below the age of 21
years;

(ii) unparried and widowed sisters;
(iii) father, and

(iv) nother,

NOTE: In the absence of any other eligible
clairnt the anount of the gratuity shall
be paid to the sons and daughters of the
deceased University employee in‘equal
shares even if the sons are ovar 24 years
old and the daughters are narried and
thelr husbands are alive.

200 Gratuity 35. No gratuity will be Payable by the
43 00t pavable

University‘aftéi‘the death of = University enplovec
if he/she does not leave a wvaliq nonination or na
faully as defined in Statute 20 or an eligible

Telative or relatives e Cdfae el ol {a)
off Statute 32,
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O = FANTILY PENSION

Ao.whon fardily 34, (1) For the purpose of the payment of fanily
pension ig
payable bension, the word "fanily" shall have the sane

neaning asg that assigned to it in Statute 30 and
shall also include the University enployee's
relatives mentioned in elause (d) of Statute 32

(2) (4) A family pension sanctioned under
this section shall be allowed ag
under i

(1) (a) If the deceased is a nale
University enployee, the
pension shall be paid o
his widow, and if the
deceased is a fenale
University enployee, the
pension shall be paid to
L £& husband.

(b) If the deceased University
eployee had more than one
wife and the nunber of hig
surviving widows and
children does not exceed four,
the pension shall be divided
equally anong the surviving
widows and eligible surviving
children. If the number of
Surviving widows and children
together is nore than four,
the pension shall be divided
in the following nonner,
Viz., each surviving widow
shall get 1/4th of the

ension and the balance
%if any) shall be divided .
equally anong the suriving
eligible children. A fapily
bension shall also be
distributed in the above
Danner whenever the
University enployee leaves




NOTE:

~1(32) 5~ ; Zio—

behind surviving children
fron a . wife that. prede~; i
ceased hin in addition to' -,
the widow and Her children,.,
if any, ”
(¢) If the deceased fenale
University eployece leaves
behind children fron a
former narriage in addition
to her husband and children
by her surviving husband,
the amount of pension shall
be divided equally anong
the husband and all eligible
children. If the total
nunber of the beneficiarics
exceeds four, the husband
shall be allowed 1/4th of
vhie pension and the renain-
ing anount disbtributed
equally anong the eligible
children,

(1i) Feiling a widow or husband, as
the case may be, the pension
shall be divided equally anong
the surviving sons not above
24 years and unnarried daughe
ters.,

In working out the shares of the various
heirs under clauses (i) and (ii) of sub-
paragraph(l) the amount should be calcu~
lated to the nearest paisa.

(iii) Failing (i) and (ii), to the
eldest widowed daughter.

(iv) Failing (i) to (4i1), to the
cldest widow of a deceasged
S0Ile

(v) Failing (i) %o (iv), to the
eldest surviving son of a
deceased son,
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(vi) Failing (i) to (v) to the eldest
~unnarried daughter of a deceased
SO0N. ,

\ L

. .
(vii) Failing (i) to (vi), to the
eldest widowed daughter of g
deceased son.

. (B) If the family pension is not payable
' under sub-paragraph (4), it nay be
granted-

(1) bo the father;

(i) failing the father, to the
nother;

(idid) falling the father and the
nother  +o the eldest surviving
brother below the age of 21
years;

(iv) failing (i) +to (iii), to +the
eldest sSurviving unnarried
sister; if the eldest sister
narries or dies,then to the
next eldest;

(v) failling (i) %o (iv), to the
eldest sSurviving widowed sister,

(3) No family pension shall be payable
under this section-

(a) to an umnarried fenale menber of a
University employeets fanily in
the event of her narriage;

(b) to a widowed fenale nenber of a
University enployeels fanily in
the event of hep re-narriage;

(c) o the brother of 2 University
. enployee on his attaining the age
of 21 years; .~

,,,‘
# —

o T
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(d) t6 a person who is not member of a
University enployee's family.

- (B4) 1

(#) A fapily pensxon awarded under this
section shall not be payable to nore than one
nenber of a University enployee's family at the
sane tine except as provided X¥® in clauses (1)
and (3d) of sub-paragraph (») of paragraph (2)
above. |

(5) (a) If the pension awarded under
clause (&) or clause (ii) of
sub-paragraph (i) of paragraph (2)
certin T2 bo payable to a recim
pient before the exs1ry of the
period  for which it is adnissible
by reason of his/her death or
narriage, or for any other cause,
Tthe anount shall be granted to the
other recipients in equal shares.

(b) If a fanily pension awarded under
this section other than thatb
awarded under clause (i) or
clause (ii) of sub=paragraph (L) of
paragraph (2) ceases to be payable
to a recipient before the expiry
of the period, for which it is
adnissible by reason of his/her
death or narriage, or for any
other cause, it shall be re~
granted to the person next lower
in the order nentioned in para=
graph (2)

gﬁg The authority conpetent to sanction the
grant of pension nay allow the paynent of fanily
penslon and/or shares of gratuity adnissible to

the minor children of a deceased University

s B B N i S A e SRS A
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enployee to their nother. In case the nother is
not alive or was Judicially separated froom the
University-employee in his life tine, such
authority nay noninate any suitable person to

be the guardian of such ninor children forp the
burpose of recelving paynent of Pension and/or
shares of gratuity on their behalf, Where the
deceased enployee was a fenale, the said conpetent
authority may allow the paynent of the pension
and/or shares of the gratuity of the ninorp children
of the deceased to their father or if the father
is not alive, to such guardian as nay be appointed

by it.
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CHAPTER V ~ LPPLIC.TION FOR GRuNT OF ORDINLRY
PENSIONS/GRATUITY,

>

subuigsion of 35. (1) (a) in application for pengion in

iﬁ%ﬁéﬁg_gﬁpl;" Férm.B (Pen, ) containing thé following declaration
should be submitted to the Head of the departnent
voncerned by the University enployee at least six

nonths before the date of his retirenent :—

"I declare that I have neither applied for
nor received any pension or gratuity for any
portion of ny service which commenced on
F.No/aJNo o nor ghall T subnit any application
hereafter without quoting a reference to this
application and to the orders bassed on it,."

(b) If the application is for an
invalid pension it should be accompanied by the
nedical certificate pPrescribed in paragraph(4) of
Statute 20,

(2) The Head of the Department under whon
the applicant is working shall forward the
application and its enclosures to the Treasurer
with a certificate stating whether the applicantts
c¢haracter, conduct ang Past service are such as

to entitle hiq to pension,

NOTE: If the Head of the Departnent hinself
applies for pension,the required certi-
ficate shall be recorded by the Vice-
Chancellor,

RS SR R A S R i
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(3) The Treasurer shall examine the title
of the appliéant to pension, work out the ancunt of
pension admissiéle t0 hin and after conpleting the
relevent entries in forn 3(Pen.), pass on the
application to the Auditor,

(4) The Auditor ghall forward the appli-
cation with his report 4o the Registrar to
obtain the orders of tha conpetent authority.

(5) After obtaining the orders of the
conpetent authority, the Registrar shall cormmunicate
then to the applicant similtaneously sending a
¢opy of the communication each to the Treasurer and
the Auditor. The original papers will also be forwarded
to the Treasurer who will arrange for paynent of the
pensiocn.

(6) Orders sanctioning the pension shall
nbt issue nore than one montﬁ in advance of the due

date of rebirenent.

56, Unless otherwise ordered by the Syndicate,
an ordinary pension is payable fronm the date on which
the pensioner ceases to be in University servioef .

& gratuity, other than an anticipatory gratuity, .

shall be paid in a single sum.
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CHAPTER VI ~ ANTICIPATORY PENSION/GRATUITY

37«  If a University enployee is likely to

Tetire before his pension can be finally assessed

and sanctioned in accordance with these Statutes,
the authority conpetent to sanction the pension
nay sanction an anticipatory pension in the
nanner shown below ;-

(i) Where the Pension does not exceed
Rs.100/~ per hensen, the anticipatory
pension may be allowed in full on the
basis of the calculations nade by the

freasurer in Part I of Form 4(Pen.).

(ii) Where the pension exceeds Rs, 100/m
Per nensen,. the anticipatory pension
equal to 4/5th of the amount so cal-
culated shall be allowed during the
initial period of 3 months. Affer three
nonths the full anount adnissible, as
caleculated, shall be paid even if the
case is not finalised,

Laglaration 58+  The paynent of the anticipatory pensionfgratuity
bpg=-reguisite ;

for payment #hall be nade only after the following declaration

el Anticipa-

tory Pension/ has been Obtained duly signed fron the retiring
Gratulty

‘niversity Fuployee By the Registrar :=

"Whereas has consented
provigionally to advance to ne the sun of Rs.
{in words and figures) a month as gnticipatory
pension and for Rs, Ain words and

iigures) a nonth as gratuiby equal to one~aSaiel
@&;@;@ggiof the gratuity adrnissible, in aries A

itiof of the completion of the enquiriey =

fessaty to engble the University to fix “het

: .gﬁof pension/gratuity, I hereby ackng@1§dge
' #



~:(39) 1=
that ny pension/gratuity is subject to revision
on the completion of the necessary enquiries,
and I pronige to accept the armount of pension/
gratuity to which I may be eventually FTound
entitled. I further pronise to repay any anount

advanced to ne in excéss of the pension/gratuity
g0 debernined.”

CGomounication 39. The orders sanctioning the anticipatory
of 4 = Ppension in Forn 4 (Pen.) shall be communicated
tory Pension

'~ by the Registrar to the Treasurer and 2 copy
Thereof shall be endorsed to the Auditor and the

retiring University enployee.

G;ggy of snti- 40. 1f the awvhority competent to gnction
Gratuity pension considers that a University enployee
would prima facie be entitled to gratuity, one-
aighﬁlof the amount of such probable gratuity
should on his furnishing the declaration nentioned
in Statute 38, be disbursed to hin nonthly for a
naxinun period of six nonths, unless the anount

is finally settled earlier.

?axgggt of 41, The paynent of the anticipatory pension/

Penaion g,az gratuity shall be so arrenged thab it is not

be d dfo delayed beyond the first day of the month followe
ing the month in which the University employee

is due to retire.



Qiffegeggg

- (40) 1~ _ - L,g’_

“2e . If, upon bthe completion of enquiry it is
found that the anticipatory pénsion thus summarily
assignéd differs from bthe peﬁsibn finally settled,
the difference must be adjusted in the first
aubsequent payment. Further if the anticipatory
#ratulty proves to be larger than the amounttfgﬁ%d@.
#otually due upon complebion of the enquiriéé,’ﬁhé
iniversity enployee shall be required to refund s

the excess anount paid to hin.

e AL el DGR N N e e
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- CHaPTER VII -~ COMMUTATION OF PENSIONS

s (U41) i

4Adpissibility 43. The authority conmpetent to sanction a

and extent of _ )

cormmutation pension, nay sanction commubtation for lump paynent
of a portion not exceeding one half (including
1/4th of the surrendered portion) of any pension,
which has been ¢r is about to be granted under

these BJtatutes.

applicatio 44, An application for commutation should be

subnitted by the appllcon’y in Form 5 F

-

(Pen.) to the Treasurer. The Treasurer,afive.
conpleting Part I of fornm 6 (Pen.l,shall forward
the application to the Registrar to obbain the
administrative sanction of the conpetent authority
to the commutation in Part II of Forn 6 (Pen.).

hot nroy 45, (1) On receipt of the sanction of the
ﬁﬁfﬁ%ﬁﬁ%%%@ competent authority, the Treasurer shall comrmumni-
g%%ﬁ?g%%?%% cate to the applicant the lunp-sun payable on
commutabtion in the event of his being reported
by the nedical authority to be a fit subject for
connutabion as also one copy of Form 7 (Pen.)e

The Treasurer shall at the same tine instruct

the applicant to appear for examination before
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the Medical Authority within three nonths of the
recedpt of the Treasurer's letbter or- if he has
applied for commutation in advance O£ the date of
his retirement, within three nonths of such date,
but in no case earlier than the actual date of
retirenent, The applicant shall fill in Part-I
of Form 7 (Pen.) except for signature, and
deliver it to the Medical Authority before
nedical examination.

(2) The Tregsurer shall also-farward to
the Medical Authority;in origina%’the conpleted
Forn 5 (Pen.) together with a cépy of Form 7(Pen.)
and an extra copy of Part-ITT of that forn, as
alzac coples of the previous nedical reports or
statenents of his case, if the applicant has
"been granted an invalid pension, or has previously
conouted any portion of his pension or'ﬂés
declined to accept commutation on thefbasis of
ann addition of years to his actual age, or has
been refused commutation on nedical grounds.

(3) The Medical authority shall, in its

presence, get the applicant's signature wr ifihe

i

ho i i1iftercbe, his left Ladd thumb inprefision,
or the- deederotbdon 4 Forn 7 (Pend)s The —--~ -~
Eodioal wutbority shall “then -exanise ’

e o AR e s S B i
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the applicant, enter the result in Part-II of

the forn and conplete the certificabe in Part-IIT
and in the case of a University enployee of

Class 'B' and Class 'C! (except & fenmale) obbtain,
in 1ts presence, his left hand thunb and finger
inpressions under the certificabe.

.(4) The applicant shall pay such fee for
nedical exsninabton ap Nay.be prescribed by the
Syndicate fronm time to time, provided that no
fee shall be paid in case the full pension of
the applicanﬁ does not-or is not likely to

exceed Rs. 100/- p.m.’\

%gpgrﬁ of the 46. The Medical Authofkﬁy,shall without delay

%ﬁ%ﬁ%ééw&ﬂ&ﬁh_ forward the conpleted Forgfﬁ (Pen.), and 7(Pen.)
1n original, and a certlfleqxgopy of the conmpleted
form 7 (Pen.) to the Treasur%r. The nedical
‘authority shall also give a- chrtified copy of the

nedical certificate in Part-ISi of Forn 7 (Pen.)

to the applicant on the spot afyer medical \x
exanination. 5_ ' \\\
Ezszsr_laww 47\, If the medical examination &oe«s not take

perdiod if

Dedical exani- pla&e within the perlod prescribed ;n the
n on is G \

held sanctignlng order, or if the appllcaHQ does not
%

\‘.
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e ~ 3 (44 1

Authority within ﬁhe prescribed peiiod, the
sanotionihg.guthority nay extend the period by
three nonths without obtaining fron the applicant
a fresh applicabtion for -commutation of pension,
The applicant nay at any time prior to his
appearance before the Medical Authority withdraw
hisz application by a written notice despatched

to the Treasurer, but he ghall not be entitled

to do so once he has appeared before the Medical
Aubhority; provided that if the Medical LubhoFity
directs that his age for purpose of commubation
sball be assuned to be greater than hisg actual
agz, the applicant may withdraw his application
by a written notice despatched within two weeks
fron the date'on which he received the intinmation
of the revised sunm payable on conmutation, or,

if the sunm is alreadyvstate&~in the sanctioning
order, within two weeks fron the date on whigh
he receives intinmation of the finding of the -
HMedical Authoripy. If the applicent does not
withdraw in writing his application within the
~paxdod of two weeks prescribed above, he shall

be assuned to have accepted the sun offered.

0
}
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%ﬁethommq“ ~ 48.  Bubject to the provisions of Statute 49

obgolube

and to the withdrawal of an application under
Stétute 47, the conmutation shall become sbsolute
on the date on which the Mediecal Authority signé
the pedical certificate, thet is, the applicant's
title to receive the courmted portion of the
pension ghall cease and his title to receive

the comruted value shall accrue on such dntes

Mig-sbotenents/ #9. If the applicant nakes any staterient which

Suplession of

naterdal facts he knows to be false or wilfully supresses any

treatied o¢

Zrave—pdscon- naterial fact in answer to any question, written

duct

LUnynent of
connubed
volue to
nensioner

or oral, put to hin in connection with his nedical
exanination, the sanctioning authority nay cancel
the sanction at any tine before payment is

actually nade, and such a statement or supression
nay be treated as grave-nisconduct for the purpose

of Statute 8.

50. (1) The Treasurer, on receipt of the
conpleted Forms 5 & 7 (Pen.), shall arrange forth-
with for the poyment of the appropriate comnmubed
value and for the corresponding reduction of

the pensgion.
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(2) If on receipt of the sanctlonlng orderS
the applicant withdraws the application within
'@ period prescribed in Statute 474 he should
infiinate the fact in writing to the Treasurer and
the Registrar.
(3) The payment of the commted value shall
be vade in rupees in Pakigban as expeditiously
as possible, but in the case of an inpaired life
RO paynent shall be nade till either a written
acceptance of the comnubation has been réceived"
or the period within which the application for
the commuﬁation uay be withdrawn has expired.
Whebever the date of actual paynent, the amount
Payable and the effect upon the pension shall be
the sane, as if the commuted value were paid on
the date on which commutation becane absolute.
If the commuted portion of the Pension has been
drawn after the date on which the commutatlon
becane absolute, ‘the anount drawn shall be

deducted from the amount Payable in Qommutatidn»

- ERETE e a= o

R R SRR

AR



Calculation of
commuted value

- S§-
-1 (47) - \

a.
51 If g pensioner{i?art of whose
pension has been commuted, dies on or after
the date on which the conmutation becane
absolute but before receiving the commutation
value, this value shall be paid to his family
or eligible relatives in the manner prescribed
for the payment of gratuity in Statute 32

-~
- E -

52 The lunp-sun payable on commabation
shall be calculated in accordance with the

table of present values given below :m=

(Cont,’a” see )
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TABLE FOR CALCULLTING THE COMMUTED VALUE OF PENSION
Age next Number of Age next Nunber of

birthday yesr pur~ birthday years pur-
chase chase

Pe 24,265 50 - 45,859 -
21 24,061 51 15,481
23 23,583 52 15,096
2% 2%, 649 5% 14,707
24 23,424 - 5y M. 31%
25 23,203 55 134915
26 22,978 56 134513
20 22.747 57 1%, 109
28 224517 58 12,4702
29 . 224273 59 124294
30 22,028 60 11886
31 21:777 61 114497
%2 214522 62 114104
3% 214260 %3 104713
x4 20.99% 64 10,327
35 20.720 .65 . 9,946
36 20,442 66 7 94570
37 20,157 67 9.200
38 19,867 68 8.836
39 194570 @9 8.478
40 19,267 e 84127
14 18,956 79 77283

42 18,641 72 77 A48
43 184318 73 70121
4l 17.988 oz 64802
45 17.658 75 Gu 494
g 17 4 307 76 6o 104
47 16,956 77 50906
48 164596 78 5,627
49 16231 79 50360

80 50104

LI
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CHAPTER VIII ~ EXTRAORDINARY PENSION

IEntitlenent to 53. (1) The statutes in this chapter apply to

extraordinary
Pension

all persons in the University service, whether
their employment is pernanent, tenporary or
casual and whether they are renunerated by fixed
pay or by piece work rates; provided that in
case of a person to whon the Workman's
Compensation Act, 1923, appliesw

(a) an awerd shall be paid under the -
provigions of this Chapter only
if the authority competent to
sanction it considers that the
coupensation payable under the Act
is in the particular case inade-
quate; and

(b) the amount of an award paid to
any such person shall not exceed
the difference between Gthe anount
otherwise adnjssible under the
provisions of this chapher and
the anount of compensatlion psyelle
under the Act.

(2) Pay for the purpose of this chapter

neans the pay which a person was drawing,fbnwthe

R

date of death, or injury, provided thgtffﬁ%fﬁe s
case of a person remunerated by piece Woﬁkfii,j
rates, pay neans the average;earning of thé"m
last six nonths ending with the date of his

death or injury.
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Grant of exbra~.54¢° The extranardinary‘pénsion nay be granted
ordinary Pengion
B bar to gront to a Unlver51ty employeb even if he ig nob

of ordinary Pen- ’ -

£;§§Z§§§§§§E$~ invalided fron service as a result of the dig-
ability on. account of which the award is nade.
The gfant of extranordinary Pension to g
University employee is no bar to the grant of
hny.ordinary Pension or g;atuity for which he

DAy be eligible under theéle Statubes,

.

wa&xggg; 55, Every grantg of:extramcrdinary'pension
ordinary Pegm“
g;gghﬁahnﬁaagg under this Chapter ig subject to the provision
gons d

or_removed for of: Stabutes 8 and 10,

Lisconduct

Commegcggggt of 56§ The grant of an gxtra»ordlnary Pension

xErg -
Pengion ‘ shall take elfech fron the date of the death or

1n3ury,,pro§1ded‘that where considerable delay
hag occummd in the Presentaticn of +the appli-
cation for "uch.p9351on, the grant shall take
efﬁect only fromithe date of the report by the
Medical Authority, or, in the case of 1 fanily
Pension fron sucﬁ date as bthe sanctioning
authority nay dea;de. Such fanily pension
granted to a postéunus child should conmence
fron the dabe of éhe birth of the child,

/
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fdodt of Ixtra-~ 57,  Where a University euployee receives
- ordinary Pension
injury or is killed while berforning any
particular duty which has the effect of increas
ing his liability to injury beyond the ordinary
‘rigk of the post which he holds, an” extraw
ordinary pension may be sanctioned in his
favour,or in case of his death,in favour of his
family,fgL anount depending on the nerits of
each case but not exceeding 1/2 of %he amount
of his pay or Rs. 500/~ per mensen whishever is
less subject to the nininun of Rs. 100/~ per
Densen or the amount of pay whichever 1s lesse
Provisiong of 58, The-provisions of the Statutes relating to
Eggézgghﬁg | ordinary'fémily ﬁension shall apply to extraow

2pply if not ;
itnconsistent ordinary family pension in so far as tthey are

not inconsistent with the Statutes in this

Chapter.

pplgg yﬁgg for 59. (1) When a clain for an extra~ordinary
exbtra~ordinary ' _ .
Pengion 1naury pension or extra~ordinary fanily pension
Y Y Calor
f "~y the Head of the Departuent under Whon

the injured or deceased University enployee

was enployeedy shall forward the clain to the
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Registrar with the foll@wing\documgngg‘ia

(a) A full gtatenent of circunsbances
in whieh the injury was received,
the diseage was contracted or the
death occurred.

(b) The application for injury pension
in Forn 8 (Pen.) or the appli-
cation fop family pension. in
Forn 9 (Fen.).

(¢) In the case of an injured
University enployee or one who
has contracted a disease,a nedical
report in Forn 10(Pen.).

£. (d) In the case of a desceased
University employeesa nedical
report or where he 1ést his life
) in such circumstances that a
» . nedical report cannot be secured,
other relisble evidence regarding
the actual occurrence of death,

B e

(2) The Registrar after obtaiﬁing'%ﬁ@
opinion of the Treasurer shall lay the pap@ys;f%:ngfi
before the conpetent authority for orders. He
will then communicatbe the orders to the
Treasurer who will arrange for the paynent of

’ B TR N S

 the pension.

60.  In naking an award under this Chapter the

sanctioning authority nay take into consideration

éi@@k&ﬂmf .%  the degree of default or contributory negligence
i a on the part of the University enployee who
sustains an injury or dies as a result of an

injury or is killed.

< ] AR N R
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dward to be ade 61,
in Pakistap in
LUbeeg

AlLl awards under this Chapter shall
be made in Pakistan in rupees,

*x

*
.

R e
.:'*M_G/th*/ 1

“Ja
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FORM 1 (PEN)
to in Statute 37(5))
WORTILLION FOR GRATUIIY

For use when the
wishes to nominate one

(Referred

member thereof,

1 bereby nominate the person mentioned below,
member of my family,
gratuity that may be
of my death while in

&L -

University employee has a family and

who is a

and confer on him the right to receive any -
sanctioned by the University in the event
service and the right to receive on my death

any gratuity which having been admissible 50 me on retirement

may remain unpaid at my death:-

i -«-m—«--.-n-w-m-uw:nmm—m-o”mm—_mm-‘-mu—“—.mm—_ma-m-—m-—-n,—-.-..:....-nw‘----

Name & address
0f the nominee,

Relation-
ghip with

the Univep-
sity employee,

Contingencies

on the happening
of which the
nomination shall
becone invalid,

Name, address and
relationship of
the person, if
any, to whom the
right conferred
on the nominee
shall pass in

the event of the
nouminees prede-~
ceasing the

University
employee,
1. 29 5. 4- .5’
Deated this _ . day of 19 at

Witnesses to signature
Te
2,

Signature of the
University employee




T £3-
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(To be filled in by the head of Department concerned)

Womination by - Designation

Hepartment/Office

Signature of the Head of

Departuent

Date

Designation

fntered in the register of nominstions at io on

Signature of the Treasurer .

1}
L 2]

Hi
-
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(2 0)
FORM 2 (PEN)

(Referred to in Statute 31(5) )

NOLIN..PION FOR GR.. UITY

For use when the University employee has a family and wighes
o neminate more than one member thereof,

I hereby nominate the persons mentioned below, who are
uembers of my family and confer on each of them the right to
receive to the extent specified below, any gratuity that may be
sanctioned by the University in the event of ny death while in
service and the right to receive on ny death, to the extent
specified below, any gratuity which having become admissible
50 me on retirenent fay remain unpaid at ny death:s

[T TR A 78 v s i b, < i oy s 351 o e ot S e, G v >

Hame and Relationship “ge  Anount or Contingene Name, address and
wWdress with +the share of cies on the Telationship of
of the University gratuity happening the person, if any,
nomineei employee payable of which the to whom the right
to each, nomination  conferred on a
shall become nominee shall
invalid, Pass in the event
of the nominee
bredeceasing the
University
enployvee,

/}? 2o 3.4 'q‘? 5' P

NseBa The University eilployee sheuld draw lines
space below the lagt envry to preve
name after he has signed,

o _n<~.~mm~w—wm~ammmmm-m~

across the blank
at the insertion of any

DUated thisg day of 19 at
Wwitnesses to signature-
Te
Za .

Signature of the
University enployee,

COI’ltg ==,

-

1 et

iete:- Column 4 should be filled in so as to cover the whole
amount of the gratuity,

en s e



(To filled in by the Head of Depertment concerned),

Womination by B Degignation

Department/Of fice

Silgnature of the Head of

Departuent
Date
Designation
sntered in vhe register of nominations at No. on

Siguature of the Treasurer,

i
]



FORM 3 (PEN)
(Referred to in Statube 35)
PART I
(To be filled in and signed by the applicant himself)

APPLICATION FOR PENSION AND/OR GRATUITY

1o
.The Treasurer, v
West Pakisten .gricultural University,
Lyallpur.

~ir,

*have retired
L have the honour to say that I *hove been permitted to retire
*am due to rebtire
“rom University service with effect fron (date)FN/AN. I,
therefore, request vhat the pension adnissible under the Statutes
niay kindly be sanctioned to me.

2% 1 declare that I have neitherp applied for nor received

Any pemsion -or. gratuity for any portion of my service which
commenced on Felley nor shall I submit any application
: ! o E .«(LQI\TQ H

nereafter without quoting a reference to this application and to
nhe orders passed on it.

s Shculd the amount of the pension and/or gratuity granted

to wme be afterwards found to be in excess of that to which I anm
entitled under the .jest Pakistan sgricultural University Enployees
(FPension) Statutes, I hercby undertake to refund such excess.

4, I wish to draw ny pension by*cheque/by Postal*money
order sent at ny expense and risk at the address given below.@
L The following documents, duly abttested, are enclosed:-

(i Three specimen signatures of nine.
(ii) Three photographs of mine,
**(iii) Two sets of oy thumb and finger iupressions on the
Prescribed form, .
Your obedient servant,
gSignature T T

SO AR G e mw as e e

— -

Post held on the date of retiremente—-——.
@ Postal address = - — — _ -

a»um-hn-aaoonoonnﬂtluﬁaooonwlnol-:aonte'«n.'@lncﬂ‘o.ql‘auoea

Olﬂlllﬂ
*Delete inapplicable alternative,

"'Not requived in the cage of University employees of Class (a)e
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PART IXT
Certificate by the Head of Departuent stating whether the

&pplicant!g_c@aracter, conduct and past service are such as to
entitle him to pengion.

Signature of Head of Departnent,

PART IIX
(Mo be completed by the Office of the Treasurer).
SECTION (I) ‘
(To be completed after receipt of the pension application)
" Name of applicant = = = e — — e w o o _ -

T M e e e ml e e e

2. Father's nanme e T I T
”5‘ Na‘bio_‘glaliﬁy ._--..-.w-—.-.-..-m..-.—-mm...w»....-——-«-
R, Postal address e e e e e e e e e

s e WA W bot e o e mem e owes

i Post held on the date of retirenent - w - e e e
O Date of Birth of the applicant - - - ~ @ o o - o .

*7.  Height e e e e - e
*8a liarks of identificabion = = = — - e e e e ke e o e e
e Connencenent of SCIVICE = ~ e o - - =
9+ Date of = = - « o (petivenent . T T I
(applicebion for pension -~ = - - @ W o o .

10. Length of service, including interruptions, is = - =
Out of this, the length of non-qualifying service and
interruptions isg

mmmmmmmmma—-—l—h—-nmwmc—

17 Date of commencenent and ending of each spell of nilitary

service, if anys ¥ M D
Fron to lees
Fron to lece __
Total

5
2%

2 Statutory Authorities/Government uder which service has
been rendered, in chronological order-

Y M D
- Bxom. . . to ilee, _
From- to iee, s
Fron to ice, s
Total

l'n003-’ttlﬂ.0.0‘.<‘0‘|Q-Q'OO'BQQOOGa-’.‘te.ﬂ‘l..l,‘!,Ob‘oln_-:ol.ll"bitli'c’_cam
"Entries Nog, 19243, & 4 should be nade in capital letters,

*Not required in the case of class Vit University employees.
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13 Gratuity or pension already receivoed by the'_e'tpplicanto

i, Class of pension or gratulty applied fOr — m = = = = o ~ - -

5. (average) emoluments = = = = w m ;oo oo e L L

16, Proposed ordinary Pension = =~ = = = v e 4w m o

17 Proposed gratuity A e

o

13, Date from which pension is to coumence - e e e -

Signature of the Treasurer

- BECTION (2) = C.lCULLTION OF WL LIFYING SERVICE
‘ Y M D

otal length of service, including interruptions

Mon~-qualifying service:—

7)  Service-rendered

U qualdfying service = m - 2 o omom oo L L -

Frou - o Period

Y s ' D
i) ' Berviee rendersd below ' :
the .age of 20 years..

1i) . Extraordinary leave,
1i1) Suspension not treated

. as duty or as leave
iv)

FPeriods of breaks in - . "
service. =2

befdre break, if break
is mot condoned,

vi)  Service forfeited by
resignation,

.711) Unauthorised absences e

B
. - .

Total

sid

Golfltl e T LT,

"Lf the application is for a compensation opension or gratuity,
thie nature of Ghe change of establishuent which has given rige

%o the olaim_should be fully stated,

S T et e e A R R R
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From To Feriod
Y M D

(i) Pericds, if any of Hilitary
Service or Jar Service
allowed to count for pension,

(ii) Benefit of condonation
of deficiency in Service,

(1ii) .any obher addition to
gualifying service,

Total

Total qualifying service — = m o - o T e e e e L L

SECTION (3) = CLLOUL.LTION OF ORDIN.LRY FENSION*®
Statenent of eilo]Junents during the last 36 rnonths

Period | Duration in nonths { Monthly rate of eno~ | Amount
_ ' and. days lunents, drawn n
From to | il | D | RS, i RS W Rs. . Psg, ,

i

| ' ?
: !
; !
1 i
: | i

; ;
f nonths are |

The total 1 1l Q-
nents for 36

SRS N

Tnerefore,”average enolunents™ work out +o Rsa 1/36=Rs,
=8 The length of qualifying service ig years, '
the anount or gross ordinary Pension will be

oo o s =Rs. __

bess 1/4th (iF the applicant cones under the e
Pension-onmmGratuity Scherne) .o v wm =Rs,
<aount of net ordinary pension - “o  aa =Rs, =

SECTION (4) - Cs LCULLTION OF GR.LIUITY -
+HOUT of ordinary pension surrendered (3ce Section (3) )Rs., R

Total amount surrendercq Rs, =

Length of qualifying service Tears N
tate of gratuity forp CVery rupee surrendered Rs. 140/130/120
Lunp sun gratuity adnissible Rs.

Signature of the Treasurer"

— :
e r—

*Bee Statute 26
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Report of the .uditor

PLRT ¥V

Orders of the Sanctioning ..ubthority

Ts The service of has been found Cross out
to be wholly satisfactory. The grant of full pengion this para-
and/or gratuity which the University auditor has " graph with
found to "b& aduissible is hereby sancticncd. ' initials, if
' full pension
is not
granted.

The service of _ has not been Cross out
found-to E@“Wholly‘Satisfactory, and it has been this para-
Jdecided that the full pension and/or gratuity found graph with
by the University .uditor bo be admissible under initialg, if

bhe,EensiOH.Statuteswahould be reduced by the anounts full persion
VI percentages given belows= " ; “ils not

granted,
Amount or percentage of reduction in pension = = e,

gmount~or‘perceutage of reduction in gratulty = = -~ - -

Sanction ig heraby accorded to the grant of pension and/or
sTatulty as so reduced, The payuent of pension and/or'gratuityﬂ
Jill coumence fron

<« Before issulng the orders sanctioning the pension, the Treasurcr
should ascertain whether the Last Pay and No Denand Certificates

nave been-received by hin, In case the "No-Demand Certificate

a8 10t been received, the University enployee should be asked

15 osoon as he retires or als fenily should be asked in the

COnt.a=:=..
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event of his death before retirement, to give his/its consgent
in writing to any anount outstanding against hin on the date of
revirenent/death being recovered fron the pension and/or
gratuity in a lump sun or in nonthly instaluents as was the
case before University employee's retirencnt before death

and recoveries should be nade accordingly.

By Order of the Syndicate

BLENATUDLG = = = = o oo o

Designetion = = ~ —« oo o o o

*w@ere.the.sanctioning authority is the Syndicate,

will @e s;gned_by the Registrar, otherwise the order will be
»8igned by the Vice~Chancellorp and words "by order of the
Syndicate® will be scored out,

this order
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FORM 4 (PEN.)
(Referred to in Statute 39),
PART T
REFORT BY THE TRA.SU.L:

subject: GRLNT Op SHTTCTLLTORY FPENSION TO LR,

Mir. whos¢ particulars are given below
13 due to retirs (or has retired) Fron secrvice of the University
with effect fron B F.N./4eN,

(1) Full nane.

(2) Father's nene,

3) Caste, '

4) Residence showing village, tohsil and district.

5) Present (or last enploynent, with the nane of
" the Office/Departuent,

(6) Date of birth,

2 Accarding to the calculations nade by me he is
entitled tom
BRED) d4nticipatory pension Rs, - (din words ang

figures per nensen),

(2) Gratuity(for six nonths) Re. (in words and
figures per nensen).

R These calculations have been made after careful
Sumtiary investigation cn the following pointg:-
(1) Date of first Tecruituent to the University service,
(2) Date of beginning of continuous qualifying service
(including temporary service over five years withoukb broak, or
tenporary and officlating service followed by confirmation),
3) Date on which service ends/cndad,
4) The period of service that ordinarily does not count
four pension-

(i) The period of service paid fron contingencies,
(i1) Extraordinary leave, Ca
(dii) Feriod of Suspbension with forfeitude of any
] bart of pey; or :
(iv) Feriod of training before actual appointuent

to the University service,

Co.n.ta s Im o, o,
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(5) The length of qualifying service (affer deduction
0f the periods nenbtioned in dten (4) above,

() Class of pension or gratuity (whether conpensgation,
invalid, superannuation or retiring),

7 average cnoluments or Pay for the last three years
of service

( (I) If his service was nore then 5 years and less

than 10 years, the gratulty admissible to hin.

(II) If his qualifying service is ten years or nore and
he did not die before retirenent

(a) the amount of full pension without
surrendering 4/4th thereof;

(b) the amount of 1/4th of the pension that
has beenisurrendered;

(e) the reduced amount of pension adnissible
to the Univergity employee Iten (a)
pinus iten (b);

(4) gratuity admissiblc to him,

4 The anticipatory pension will commience fron

(%he date of rebtireuent of the University eniployee or the
day following hisg death, if he died before Tretirenent),

Treasurer

PuRT - TT
ORDERS OF THE SLNCTIONING .. UTHORITY

Do The grant of +the anticipatory pension and/or gratuity
wnlch,t@e‘Tyeasurer hqs found to be admissible is hereby sanctioned,
fhe anticipatory pension and/or gratuity will conmence

fron .

)

pe

2. ‘ @his order will constitute an authority for the payuent
Ho thg University enployece of the anticipatory pension and/or
gratuity ti11 the finalization of his pension casge.,

Tie 4 copy of the declaration signed by the University

&7

2iployee ig attached,

£

. This order is being communicated to the University employee
separately.,
By Order of the Syndicate
*Signature
Designation

— S

Hfheyg the sanctionipg authority is the Syndicate, this order will
b osigned by the Reglstrar, otherwise the order will be signed by

tie Vice-Chancellor end words"by order of the Syndicate" will be
secored outb,
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DECLARATION
Whereas* has consented provisionally
to advance to me the sum of Rg. (in words and figures) a
month as anticipatory pension and or B, (in words and figures)

a month as gratulty equal to one eighth of the gratuity admissible,
in anticipation of the completion of the enquiries necessary to
enable the University to fix the amount of my pension/gratuity., I
hereby acknowledge that my pension gratuity is subject to revision
on the completion of the necessary enquiries, and I promise to
accept the amount of pension/gratuity to which I may be eventually
found entitled, I further promise to repay any amount advanced to
me in excess of the pension/gratuity so determined,

Signature of the University
employee with full asddress and date,’

Witnesses with full address and
date,

)

(2)

ere state the designation of The authority sanctioning the
anticipatory pension.
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FORM 5 (PEN,)
(Referred to in Statutes 44 to 46 and 50)

COMMUTATION OF PENSION
FORM OF APPLICATION

I desire to commute Rs, of my
Superannuation Retiring/Invalid/Compensation pension of Rs,
a month. I certify that I have answered correctly each and all of the
guestions below ;=

Place Signature

Date ADDRESS
Questions:

1. What 1s the date of your birth?

2. If you are already drawing a pension, what is

its class/amount (quote the number and date
of the letter sanctioning it)?

5. a) Have you already commuted a portion of
Jour pension? If so, give particulars,

b) Hag any application from you for commutation
of pension ever been rejected, or have you
ever accepted

declined %o accept
commutation of pension on the basis of an
addition of years to your actual age
recommended by the medicgl Authority?
If so, give particulars.

“4. At what address you wish your pension and
commutation money to be sent?

2. From what date .approximately do you wish thig
commutation to have effect? (This will not in
any way affect the discretion of the sanctioning
authorify in this matter).

Signature of the applicant
Forwarded to the%Treasurer, West Pakistan Agricultural
University, Lyallpur,

Signature ;
Designation (of Head of Department)
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FORM 6 (PENF3 -
(Referred to in Statute.§4)
PART I
REPORT OF THE TREASURER

Subject to the Ledical authority's recommending
commutations the conditions prescribed in Part II of this form,
the capitaelized value of out of the monthly pension
of Rs. will be payable as stated below :-

Sum payable if the commutation On the basis of
becomes absolute before the applicant's normal age l.e.,
next birth day which falls on : _ . Years,Rs.

Sun payvable if the commutation
becomes absolute after the applicant's
birthday but before the next birth day
but one ' _Years, Rs.

Station
Da

_ .Signed ,
Treasurer West Paklstan
Agrmcultural University,

- TLyallpur.

PART IT

The commutation for a lump payment of the pension
of Rsa ‘ is administratively. sanctioned on the basis
of the repor+ of the Treasurer contained in Part 1 above.
The sum payable will be the sum appropriate to the applicant's
age on his birthday next after the date on which the commutation
becomes absolute, or, if the medical authority directs
that yvears shall be added to that age, To the consequent
ansuned age.

(Contlaosnesse)
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2 The Treasurer, West Pakistan Agrioultural'University,
Lyallpur, will arrange for the medical examination of the
applicant and inform him direct where and when he should
appear for the examination. The applicant should deliver the
enclosed Form 7 (Pen,) with the particulars reguired in

Part I duly filled in to the Medical Authority and should

put his signature in the presence of such authority.

By Order of the Syndicate

Station

Date *Signature
Designation

To

(Ihe name and address of applicant),

*Where the sanctioning authority is the syndicate, This order
will be gigned by the Registrar, otherwise the order will be
signed by the Vice-Chancellor and the words by order of the
Syndicate will be scored out,
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( FORM 7 (PEN.)Y

(Referred to in Statutes46, 47 & 50)
COMMUTATION OF PENSIONS

Medical Examination by the (here enter the medical

authority)
PART T

Statement by the applicant for commutation of a porbtion
of hig pension. (The applicant must complete this statement prior
to his examination by the here enter the medical
authority) and must sign the declaration appended thereto in the
presence of that aguthority

4.

5.

O,

Neme in full (in Block letters).
Date of birth.

Have you ever been granted leave on medical certificate?
If so, state period(s) of leave and nature of illness.

Has any application for insurance on your life ever
been declined or accepted at an increased premium?

i) Have you ever been told that you had albumen or
sugar in the urine?

ii) Do you rise at night to urinate?

1ii) Are you now or have you ever been on special diet

for your health?

iv) Has there been any marked increase or decrease in

your welght within the past three years, if so,
how much?

Have you been under the treatment of any doctor within
The last three months? If so, for what illness?

(Contde.a.)
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DECLARATION BY AFPPLICANT
(To be signed, in presence of the medical authority).

T declare gll the above answers to be, to the nest of my
belief, trve and correct.

I will fully reveal to the medical authority all circumstances
within my knowledge that coneern my health and fitness.,

I am fully aware that by wilfully waking a false stabement
or concealing a relevant fact I shall incur the risk of loging the
commutation I have applied for, and of having my pension withheld
or withdrawn under Statute 8 of the West Pakistan Agricultural
University IEmployees (Pension). Statutes, 1968, -

Applicant's signature or
left hand thumb impression

Signed in the presence of
af%ixea

(Signature and
designation of the medical
authority),

L N
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FORM 7 (PEN.) Contd.
PART TT

(To be filled in by the examining medical authority).

Girth of abdomen at level of umbilicus
Pulse rate =-

a) Sitting

b) Standing

1. Apparent age
2. Weight

5. Height

4.

5,

What is the character of the pulse?
6, What is the condition of arteries?
7. Blood pressure -

a) BSystolic
b) Diastolic

3]

8. Is there any evidence of disease of the main organs -

a) Heart
b) Iungs
c) ILivex
d) Spleen

J» Does the chemical examination of urine show (i) albumen, (ii)
SBugar? BState specific gravity.

10.  Has the applicant a rupture? If so, state the kind and if
reducible, '

1. Describe any scars or indentifying marks.

12, Any additional information bearing on the condition of
the applicant's health.

Station (Signature and designation of

Dated., examining medical authority),
PART TII

I/We have carefully examined and am/are of

(Wame of applicant)
opinion that either he is/are not in good bodily health and has
the prospect of an average duration of life/is not a fit
subject for commutation or (in the case of an impaired life
which is yet considered a fit subject for commutation) as

(Name of applicant)
for the purpose of commutation i.e., his age next birthday
should be taken to be years more than his actual age.

(Contdeseas)

is suffering from » His age
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(Left hand thumb and finger
impressions of University
employee).

Station g (Signature and designation of
Dated examining medical authority),:
Note :~ In the case of an impaired life, if the pensioner

desires, after the medical examination, to record his
acceptance of the reduced commutation value without
waiting for an intimation of the revised commuted
value from the Treasurer, he may intimate to that
officer an unconditional acceptance which will be
treated as final and irrevocable,
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FORM 8 (PEN.)
(Referred to in Statute 59(1))
FORN OF APPLICATION FOR INJURY PENSION OR GRATUTITY

Name of applicant.
Father's Name,
Race, sent and cast.

Residence, showing village. Tehsil and Digtrict
Paragana

Present or last employment, including name of establishment.
Date of beginning of service.

Length of service, including interruptions -

a) Service as class 'A' and 'B' University employee,
b) Service as Class 'C' University employee.

¢) Non-qualifying service and interruptions.
Classifications of injury.

Pay at the time of injury.

Proposed pension or gratuity.

Date of injury.

Place of payment.

Special remarks if any.

Date of applicant's birth by Christian era*.

Height.

Remarks .

Thumb and finger impression
Thumb fore-finger middle~finger ring~finger
little~finger.
Date on which the applicant applied for pension.

Signature of Head of Department,

In the case of ladies and University employees of class 'A'
Thumb and finger impression and particular of height and
personal marks are not required,

*1f The cxact date is not known, The approximate date

based on authentic information should be nentioned,
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FORM 9 (PEN.)
(Referred to in Statute 59(1))

EORM OF APPLICATION FOR FAMILY PENSION

Applicagtion for an extraordinary pension for the family of the late
A.B. who wes killed, or died of (injuries received in the
execubion of duty),

Submitted by the

Descripbion of claiment.

Description of deceased.

Name and residence showing village
Tehsil and District,

Age,

Height.

Race, caste or tribe,

Marks for indentification, o
Pregsent occupation and pecuinary
circumstances,

Degree of relationship to deceased,

HDORTH T RO KRR IR R R
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Name.

Occupation and service,

Length of service.

Pay when killed.

Neture of dinjury causing death.

SEDORTHIEHHTH TR
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Amount of pension or gratuity

Proposed,

. Place of payment.

15. Date from which pension is to
COmmence.

16, Remarks.

D
=

Name Date of birth by Christian era

Hame and age of Sonsg
surving kindred Widows
of deceased. Daughters

Notes:m

Place

Father
Mother

If the deceased has left no son, WidOW’ davﬁzghter5 father

or mother surviving him the word 'one" or "dead" should
be entered in the space against such relative entry,

Signature of Head of Department.

Dated

Notes: =

botries 1, 4, 8 & 14 to be entersd in Block Capitals.
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FORM 10 (PEN,)
(Referred to in Statute 59(1)(c)).

FORM TO BE USED BY MEDICAL AUTHORITY WHEN REPORTING ON INJURIES,
PROCEEDINGS OF MEDICAL BOARD,

CONFIDENTIAL

Proceedings of a Medical Board assembled by order of
for the purpose of examining and reporting on the present SHats

of injury sustained by _ at -
disease contracted by _
(place of injury, etc) on the (date of injury, etec):

a) State briefly the circumstances under the injury  was

disease
sustained/contracted. :

b) What is the University employee's present condition.
¢) Is the University employee's present condition wholly due
to the injury . If not, state to what other causes it is
disease

attributable,
d) In the case of disease, from which date does it appear
that the University employee hag been incapacitated?

The opinion of the Board upon the questions below is as followsge

Ag to first As to As to third

injury. second injury
injury (if any),
(if any).

1) Has the University employee lost

. any eye or a 1imb?

(2 ) If the answer to (1) is in -
the negative, is the injury ,
equivalent to the loss of a limb?

5) If the answer to (4) and (2) are
in the negative, is the injury
very severe? E

%) If the answer to (3) is "yes"
for what total period from
the date of injury has the
University employee been, or is
he likely to be unfit for duty?

(5) If the answer to (1), (2) and
(3) are.in the negative, is the
injury severe? .

*

(Contd,esss)
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If the answer t0 (5) inN YeSeeveerasvsos

(a) is the injury likely to be pernanent?

(b) and, if so for what total period fron
the date of the injury has the University
employee been, or is he likely to be,
unfit for duty?

*If the answer to (2) was "Yes", in the first
instance~

(a) are the effects of the injury still
equivalent Yo the loss of a linb, ard
if not,

(b) are they very severe?

If the answer to (3) was "Yes", in the first
instance, are the effects of the injury still
very severe?

If the answers to the questions szbove are in the
negative, the injury should be classified here as
"severe but not likely to be pernanent" or
slight and permanent, or in sinilor terns.

*For use in the case of subseguent nedic

al boards in cases
of renewal of award,



